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Summary

Some consulting activities were provided by the Animal Health Training Consultant in
April 2005 to support Provincial SDAH in implementing animal health activities. The
main results revealed that:

For the Farmer Animal Health Training:

A set of the Farmer Animal Health Training and Extension Manuals on goat were
reviewed and a one-day ToT course for Provincial SDAH and District AHS staff was
carried out to satisfy requirements of households involving in goat raising. The agreed
content of the Goat Animal Health Booklet towards Households need to be completed
soon and the agreed flip-chart content should be laid carefully out by handwriting it on
Al size.

The animal health training outline and materials were reviewed and improved for
RUDEP Activity Groups and future farmer training through a meeting with SDAH
officers and trainers.

Initial VSCF ex-post adoption assessments in a RUDEP commune (Tinh Tho) were
conducted. The content and method used should be continuously utilised for future
ex-post adoption assessments.

Based on the Commune Paravet Competency Profiles, initial assessments on paravet
competency and the current animal health situation were conducted in 2 RUDEP
communes (1 lowland and 1 upland commune) to learn from experience. Findings
from these assessments should be reviewed and improved for future assessments in 17
remaining RUDEP communes.

For the Provincial SDAH and District AHS capacity building:

A 2-year capacity building program for the year 2005-07 for Provincial SDAH and
District AHS staff was prepared based on their needs.

A 3-day ToT course on Paravet Training Methodologies for the staff of new RUDEP
districts was conducted. Some of them should be selected for taking part in future
paravet training courses based on the SDAH capacity building program.
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1 Introduction

The Quang Ngai Rural Development Program (RUDEP) has been collaborating with the
Provincial Sub-Department of Animal Health (SDAH) to support improved animal health
services in RUDEP Communes and in Quang Ngai Province. With the assistance from the
National Animal Health Training Consultant (Dr. Ta Ngoc Sinh), the following activities
were implemented in April 2005:

e Reviewing the farmer animal health training outline and materials and conducting a
one-day Training-of-Trainers (ToT) course on goat for selected Provincial SDAH and
District Animal Health Stations (AHS) staff.

e Reviewing and improving the animal health training outline and materials for RUDEP
Activity Groups (AG) and future farmer training.

e Conducting initial VSCF ex-post adoption assessment in a RUDEP commune (Tinh
Tho).

e Conducting initial assessments on paravet competency in 2 RUDEP communes (Duc
Phong and Nghia Tho).

e Preparing a 2-year capacity building program for the year 2005-07 for Provincial
SDAH and District AHS staff.

e Conducting a 3-day ToT course on paravet training methodologies for new RUDEP
district AHS officers.

This report shows the results of those activities and the recommendations for each
activity.

2 Reviewing the Farmer Animal Health Training
Outline and Materials and ToT Course on Goat

Households (HHs) in some communes are keeping cattle, buffalo, pig, chicken and also
goat. Therefore, a set of animal health training materials on goat including handouts, flip-
charts and teaching plan for trainers was drafted by the SDAH and then reviewed and
discussed with the Consultant at a meeting. After that, a one-day ToT course on farmer
goat training was conducted to satisfy requirement of HHs revolving in goat raising.

2.1 Reviewing the Farmer Animal Health Training Outline and
Materials on Goat

Duration: one-day meeting on 19 April 2005

Venue: SDAH office

Participants:

e 10 SDAH and District AHS officers (for detailed list, see

e Table 1: List of participants at the meeting reviewing the goat animal
health manuals)

e RUDEP: Mr. Ta Ngoc Sinh - Consultant
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Implementation

Firstly, 10 selected SDAH and District AHS officers were given the manuals drafted by
the Techniques Department of the SDAH to browse. Sections overlapping with 3
completed cattle/buffalo, pig and chicken booklets were removed and the outline for the
goat booklet was agreed.

The goat booklet content then was carefully discussed. According to agreed booklet
content, the content of flip-chart and teaching plan were discussed and agreed in detail.

It took time for us to review the manuals. There were lots of mistakes were find out and
corrected; lots of unsuitable items were edited out. However, it is commendable because
this is the first time SDAH officers design a manual toward farmers. In spite of leaving
late after a hard-working day', all participants took part actively and effectively in
discussions.

2.2 ToT Course on Goat Animal Health Training

Duration: one-day ToT course on 24 April 2005 (for detailed agenda, see
Table 2: Agenda of the ToT course on goat animal health training)
Venue: Song Tra hotel

Participants:

e 18 selected SDAH and District AHS officers in the districts where there are goat
raising activities (for detailed list, see

e Table 3: List of participants at the ToT course on goat animal health
training)

e Trainer: Mr. Sinh

Implementation

The same steps like recently ToT courses on cattle/buffalo, pig and chicken were carried
out. The drafted goat booklet was delivered to all participants for understanding roughly
its content before discussions in detail.

Based on the agreed goat booklet, the detailed flip-chart and teaching plan that included
predicted situations, questions and answers, supporting materials, training methodologies
and time consuming for each item were presented to the participants. Estimated time for
providing training on goat for farmer is about 4 half-days.

By using handmade flip-chart with drawing and emphasized important items combined
with other teaching aids, the participants have gained valuable knowledge and training
methodologies over the course.

! Reviewing animal health training outline and materials on goat ended at 6 pm
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Although the course was held on Sunday?, the participants showed their enthusiasm.
Especially, the course was attended by the Director of SDAH that showed SDAH’s high
interest in this activity.

2.3 Output

e Detailed content of the goat animal health booklet towards households has been
agreed. It will be complete on computer and hand over to RUDEP by SDAH for
printing.

e Detailed content of the flip-chart (see Annex 1) is available for developing.

e Trainers’ teaching plan (see Annex 2) is available for use.

2.4 Recommendations

For future animal health training on goat, the following issues should be addressed:

e Complete the agreed content of the goat animal health booklet towards households on
computer and then print it.

e SDAH and District AHS trainers should be requested to prepare and use handwriting
flip-chart for providing future farmer training courses effectively.

e Design a set of pre- and post-test questions on goat animal health to measure levels of
animal health competency of farmers before training and their competency gains after
training3.

3 Reviewing and Improving the Farmer Animal
Health Training Outline and Materials

3.1 Reviewing and Improving the VSCF Training

The farmer animal health training courses were carried out in 44 VSCFs in Cycle 1 and
Cycle 2 RUDEP communes in the second half of 2004, and a workshop to review VSCF
animal health training was then held recently. Subsequent to the workshop, a half-day
meeting between SDAH officers and trainers and the Animal Health Training Consultant
was held on 12 April 2005 to improve the animal health training outline and materials for
RUDEP AG and future farmer training.

The meeting has revealed some achievements along with some limitations of the VSCF
training courses and the following comments were given:

Training content:

e The training content on cattle/buffalo, pig and chicken is appropriate; however,
training needs of households in some communes on goat and duck are revealed. The
animal health manuals on goat are now reviewed as mentioned above.

* Due to many SDAH’s activities in support of the Consultant have to be done in a period of one month

3 Only goat booklet, flip-chart and teaching plan were drafted before the date when the ToT course was
conducted
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e There are still some printing mistakes in the Farmer Animal Health Booklets on
cattle/buffalo, pig and chicken. Those mistakes were reviewed, corrected and updated
booklets are now available for reprint.

Teaching aids:

e Flip-charts used for providing VSCF training had not been prepared by handwriting.
They were merely photocopies with unclear drawings, too small size of letters, and no
important information emphasized by colours. This influenced negatively the
effectiveness of the training courses.

e Trainers had not used colour cards during the courses yet.

e The teaching aids used in the courses were insufficient.

Training method:

e By using the participation training method, the training courses were highly
appreciated by farmers and gained some initial achievements. Farmer’s awareness on
animal disease prevention is initially improved.

e VSCF training sessions were conducted by a team of 2 people: one Provincial SDAH
officer and one District AHS officer, but there were some sessions provided by the
Provincial SDAH officer only (the District AHS officer worked as an assistant). This
showed that these District AHS officers are unselfconfident to provide training for
farmers. Furthermore, there were a few training sessions delivered by both the
Provincial SDAH and the District AHS trainer; however, those sessions were carried
out separately by each trainer. The result was that it took very short time to finish the
training courses, but it also caused some big limitations that reduced the effectiveness
of the courses because the trainers could not realize their strong and weak points
without the assistances of their colleagues.

Trainers did not really cover the teaching plans; in fact, they mentioned many out-of-
topic issues.

Organizing:

e General principles for the courses sometime were not strictly obeyed (e.g. participants
not the same, late attendance).

e [t seems that 5 half-day training sessions per training course is not enough, because:

O Ability to acquire knowledge of farmers was slow; especially minorities in
uplands.

0 It was time-consuming to introduce the tool box provided by RUDEP (one tool
box per VSCF). This activity did not include in the teaching plan yet.

o It took time to complete RUDEP evaluation form> at the end of the courses
(except post-test assessment).

0 In some cases, it took time to transfer to farmer’s house for on-farm guiding
participants using disinfectants.

* 3 corrected and updated booklets on cattle/buffalo, pig and chicken animal health are attached with this
report
> This evaluation form was delivered by CBO
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3.2 Recommendations

The following issues should be addressed for AG and future farmer training.
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Farmer animal health booklets:

e Improved Farmer animal health booklets on cattle/buffalo, pig and chicken should be
used for future reprints.

e The farmer booklet on goat animal health need to be soon developed prior to near
future training in Pho Chau commune (Duc Pho district).

Teaching aids:

e The flip-charts need to be carefully improved by SDAH and District AHS trainers
themselves to use in future training courses.

e Other teaching aids (vaccines, vet-medicines, A4 size colour pictures, chicken, etc)
should be prepared more sufficiently.

e Every specific session in future farmer training courses should be carried out by a
team of trainers in order to learn experience from each other. District AHS trainers
have to take part directly in providing the training for farmers.

e Increase the time for training (e.g. from 5 to 8 half-day training sessions per each
course on cattle/buffalo, pig and chicken animal health).

e Direct observation should be made by the Consultant in some courses in both lowland
and upland communes to provide more specific recommendations to the trainers in
combinative using of teaching plan and other materials and dealing with situations
during training courses for farmers.

4 VSCF Ex-post Adoption Assessment

4.1 Introduction

There was at least one animal health training course for farmers (covering only one
livestock variety) delivered to each of the 44 VSCFs in Cycle 1 and Cycle 2 RUDEP
communes in the second half of 2004. About 5 months have elapsed since the last farmer
animal health training courses were carried out. It’s time for RUDEP conduct some ex-
post competency assessments to identify post-course knowledge retention and application
of training technologies.

To learn from experience for future assessments, 2 ex-post competency assessments with
the assistance from the Consultant was carried out at 2 VSCFs in Tinh Tho commune
(Son Tinh district) on 26 April 2005°:

e Morning: Tho Dong I (trained on pig animal health)
e Afternoon: Tho Trung I (trained on cattle/buffalo animal health)

% Another assessment in Son Hai was not conducted on 27 April 2005 due to bad information between DDO,
CCG and Head of VSCF

J:\JOBS\42443858\6000 BMS AND DELIVERABLES\6.1 REPORTS\6.1.3 FINAL REPORTS\CD3 FORMATTED REPORTS\100 ANIMAL HEALTH SPECIALIST - CONSULTANCY REPORT MAY
05.DOC



Quang Ngai Rural Development Program (RUDEP) - Phase 2
Consultancy Report 8

4.2 Participants

e VSCF members:
0 Tho DongI: 18
O Tho TrungI: 16

e SDAH: Mr Tan (Director)
e RUDEP: Mr. Quang (M&E officer) and Mr. Sinh (Consultant)

4.3 Content

Assessments were focused on 2 issues:
e Level of knowledge retention of trained farmers

e Their application of training technologies in animal disease prevention

4.4 Methods and Implementation

Assessments were conducted unexpectedly on the VSCF’s monthly meeting date. To have
an unprejudiced evaluation on the farmer training courses provided by SADH, the leaders
of SDAH attended actively this activity personally (without trainers).

After introducing the purpose of the assessment, the following methods were used for
implementing assessments:

e Used the same format as the Post-Course Competency Evaluation forms’ (see Annex
3) to measure level of farmers’ knowledge retention:

0 Gave each trainee a Post-Course Competency Evaluation form to fill out:

- Each form contained 10 multiple choice questions containing 4 possible
answers (A, B, C, or D) with only 1 answer being correct.

- Trainees that could not understand the questions or had limited literacy skills
were assisted by RUDEP staff and the Consultant who read and went through
the form with them.

- A maximum time limit of 20 minutes was applied for households to complete
the test.

0 Forms were collected and will be then marked and analysed by Mr. Quang.

e Group discussions on the application of training technologies in animal disease
prevention:

0 After finishing filling this form, all farmers were divided into 3 groups (5-6
members per each group) and each group was given a questionnaire (see Annex 4)
for discussion on their application in disease prevention for livestock variety that
they were trained. The time for group discussion was about 45 minutes.

0 RUDERP staff and the Consultant helped each group with discussing, managed
each group in order to preventing them from discussing to far away from the topic.

0 The results of the group discussions were presented at a plenary session involving
all participants. Especially, RUREP staff and the Consultant raised lots of
questions to make sure information given by trainees were true.

7 There are two different post-course assessment forms (odd and even)
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4.5 Recommendations

Based on the implementing assessment activities, the following recommendations are
made:

e Used methods and content are feasible and should be continuously applied for further
farmer ex-post adoption assessments.

e The best time for conducting assessments should be on the monthly meeting date of
each VSCF so that most of members of the VSCFs can take part in assessments.

e DDO has to coordinate more closely with CPG and VSCF’s Head for organizing
further assessments.

5 Commune Paravet and Animal Health
Competency Assessments

5.1 Introduction

Assessments on current paravet competency and main animal health problems will be
carried out in RUDEP communes by the SDAH under a contract to RUDEP. The result of
these assessments will be used to develop a training and capacity building program for
paravets and identify feasible options to improve animal health services in all RUDEP
communes.

To support the SDAH in conducting the task, some initial assessments with the assistance
from the Consultant were carried out in 2 RUDEP communes with different criteria:

e Duc Phong commune (Mo Duc district): lowland commune, with paravets

e Nghia Tho commune (Tu Nghia district): upland commune, without paravets

5.2 Assessment in Duc Phong commune
Participants:

e Commune paravets: A total of 14 paravets undertook the competency assessment (for
detailed list, see Table 4: List of participants at the paravet competency
assessment in Duc Phong commune)

e CPC: Mr. Nguyen Xuan (CCQG)

e SDAH: Ms. Lam and Mr. Huy

e Mo Duc District AHS: Mr. Tuan

e RUDEP: Mr. Huy, Ms. Khang (DDO) and Mr. Sinh (Consultant)

Implementation:

The assessment was taken place in the CPC office on 25 April 2005. Due to co-ordination
closely between DDO, the SDAH, District AHS and the CPC, the assessment was carried
out smoothly.
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After short DDO’s introduction, the purpose of the paravet competency assessment was
clearly introduced to paravets and the CPC by SDAH officers. With the assistance from
the Consultant, the following activities were then conducted by SDAH officers:

e Identify general issues and problems facing paravets in the commune that hinder their
work through conducting a Problem — Cause — Effect — Solution tree exercise.

e Conduct some theoretical and practical exercises to identify skill/’knowledge levels of
paravets. The content and methods for assessment were agreed in the recently held
workshop8. The participants individually took a test in theoretic knowledge and a test
in practical skills (for detailed content, see Annex 5a and 5b). The answer sheets were
then collected and bought back to the SDAH office for giving marks.

To learn from experience, a review meeting was held at the SDAH office right after the
assessment between the SDAH and the Consultant.

5.3 Assessment in Nghia Tho Commune
Participants:

e A total of 19 people undertook the assessment, including representatives of Commune
Women’s Union, Commune Veteran Union, villages, hamlets and households who are
mainly members of VSCFs9 (for detailed list, see Table 5: List of participants at
the animal health assessment in Nghia Tho)

e SDAH: Mr. Tan (Director), Mr. Huy and Mr. Thien
e Tu Nghia District AHS: Mr. Than (Head)
e RUDEP: Ms. Thu (DDO) and Mr. Sinh (Consultant)

Implementation

Nghia Tho is an upland commune in Tu Nghia district. There are 2 villages only (Villages
I & II) with 7 hamlets and there is no paravet'® in the commune. Therefore, households
selected to undertake the assessment were based on village and hamlet basis. The
assessment was taken place in the open air next to the CPC office'' on 28 April 2005. It
caused a bit in lack of participants’ concentration on the assessment.

After short DDO’s introduction, the purpose of the assessment was introduced to all
participants by the SDAH officer (Mr. Huy). With the assistance from the Consultant,
SDAH officers conducted the preliminary assessment to build commune animal health
services as the following exercises:

e Seasonal calendar of livestock diseases

e Problem — Cause — Effect — Solution tree of ‘Livestock Diseases’

Lastly, a competency assessment with households considered to have some knowledge in
animal health using the same format as the Paravet Competency was conducted to assess

¥ SDAH capacity buiding workshop was held in December 2004

? Nobody of CPC took part directly in the assessment due to engaged to other activities

' There is only a person (Mr. Nguyen) who is responsible for animal health activities in the commune
" Due to CPC office is being built

J:\JOBS\42443858\6000 BMS AND DELIVERABLES\6.1 REPORTS\6.1.3 FINAL REPORTS\CD3 FORMATTED REPORTS\100 ANIMAL HEALTH SPECIALIST - CONSULTANCY REPORT MAY
05.DOC



Quang Ngai Rural Development Program (RUDEP) - Phase 2
Consultancy Report 11

their level of knowledge and practical skills in comparison to Paravet Competency
Profiles. Since these households admitted VSCF training courses, we decided to assess
the competency of most of them. The answer sheets were then collected for giving marks
and the results of the preliminary assessment were collected for analysis.

A short review was held there and then between the SDAH officers, including the
Director of SADH and the Consultant for future assessments.

5.4 Recommendations

Through assessments in 2 RUDEP communes, SDAH officers have learnt many lessons,
particularly the way how to handle situations that happen in the assessments. Now they
have enough sufficient capacity to conduct future assessments in remaining RUDEP
communes. To conduct effectively future assessments, however, the following issues
should be addressed:

e Problem — Cause — Effect — Solution tree exercise should be conducted for
implementing assessments in RUDEP communes both without and with paravets.
Result of this activity combined with other ones will be valuable for identifying
training needs and for developing an appropriate capacity building and training
program to improve paravet skills and animal health services in each commune.

e Identified options to improve animal health services in every commune have to be
clearly made in relation to their feasibility and sustainability.

6 Capacity Building Program for 2005-07 for
Provincial SDAH and District AHS Staff

6.1 Introduction

RUDEP and the SDAH have been implementing many collaborative activities such as
animal health training for farmers; paravet training and capacity building; commune
animal health network building; and capacity building for Provincial SDAH and District
AHS officers. Among them, capacity building activity for the SDAH officers plays an
important role and completes penetration to other activities.

Some previous strengthening training activities for existing commune paravets have been
conducted; however, these conducted by the RUDEP Animal Health Training Expert.
RUDEP support on capacity building for commune paravets would focus on building the
skills of Provincial SDAH and DAHS staff. Based on the results of paravet competency
assessments in 19 RUDEP communes, a training and capacity building program for
commune paravets will be prepared. Then some paravet training courses will be
implemented by Provincial SDAH and District AHS staff.

To enable the SDAH and District AHS trainers to have enough sufficient capacity to
conduct effectively future training courses for paravets, this 2-year capacity building
program for them was drafted based on a methodical paravet training program.
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6.2 Identify Provincial and District Training and Capacity
Building Needs

A meeting was held at the SDAH office on 10 April 2005 to identify Provincial and
District training and capacity building needs. A total of 6 people attended the meeting:

e SDAH: Mr. Tan (Director), Mr. Toan (Vice-Director), Mr. Huy (Head of Personnel
Department), Mr. Thuan (Head of Technical Department) and Ms. Lam (Member of
Technical Department)

e RUDEP: Mr. Sinh (Consultant)

The meeting focused on current animal health situation in Quang Ngai province, problems
facing the SDAH and collaborative activities should be conducted for both future paravet
training and the SDAH and District AHS staff capacity building. Main findings from the
meeting as below:

e The number of paravets and their training level varies from commune to commune. In
some upland areas, there is no paravet currently operating in the commune and
households face many animal health difficulties.

e Paravet training activities were not carried out a long time ago. There are no
standardized curricula for paravet training.

e (Great demand on trainers: There are too few people of the SDAH who can conduct
paravet training. Trainers are lacking in participatory skills and practical training
methodologies. District AHS officers provide half- or one-day technical guidance
prior to vaccination campaigns in their district only.

It is agreed that the best way to meet Provincial and District training and capacity building
demands is to carry out methodical paravet training courses with assistance from a
qualified animal health training expert.

6.3 Capacity Building Program for 2005-07 for Provincial SDAH
and District AHS Staff

Based on the paravet competency profiles and the SDAH needs, the following capacity
building program was discussed and drafted through some meetings with the SDAH
leaders and officers.

6.3.1 Expected Outputs and Activities

Expected outputs Content of Activities Timing
Qutput 1. e Identify training needs for Provincial SDAH and
. Apr 05
A team of qualified trainers District AHS staff
from Provincial SDAH and e ToT Course for Cycle 3 and 4 District AHS Aor 05
District AHSs are set up, officers pr
they have sufficient skills to -
deliver effectively paravet e  Conduct paravet competency assessments in 19 Apr-Jun 05
training courses RUDEP commune
e Select Provincial SDAH and District AHS
officers to undertake 2-year paravet training Tul 05

courses with assistance from the RUDEP AH
Expert

J:\JOBS\42443858\6000 BMS AND DELIVERABLES\6.1 REPORTS\6.1.3 FINAL REPORTS\CD3 FORMATTED REPORTS\100 ANIMAL HEALTH SPECIALIST - CONSULTANCY REPORT MAY
05.DOC




Quang Ngai Rural Development Program (RUDEP) - Phase 2

Consultancy Report

13
e  Design the appropriate paravet training program ul 05
based on commune paravet training needs
e Select communes and trainees for paravet Tul 05

training

e Selected trainers conduct paravet training courses
with assistance from the RUDEP AH Expert,
including:

a) Preparation (at SDAH office):

- Handouts for paravets

- Pre-test questionnaire for each session
- Flip-chart, real samples, colour pictures
- Teaching plan for trainers

- Rehearse before providing training in the field

b) Provide paravet training in the field:

- Arrange date, location, lunch...

- Provide assigned training sessions (mainly group

working)

¢) Learn from experience and preparation for next

training (at SADH office):

- Meeting to learn from experience after every training
time

- Draft outline and content for next training

- Assign tasks of preparation to every trainer prior to
next training

Jul 05-Jun 07

Output 2.

Some trained households
can function as paravets in
upland communes

e Select households considered to have some
knowledge in animal health to train them to
function as paravets

e  Provide households with animal health training
sessions

e Training and technical assistance to sustain the
operation of farmer medicine boxes

QOutput 3.

Paravet networks are built
in some RUDEP communes
that paravet training course
conducted

e Equip a tool box for each paravet who completed
successfully the training course

e  Support the building and managing of commune
veterinary medicine boxes

e Follow-up paravets after training on technical
knowledge and skills

e  Support the operation of commune paravet
networks

Jul-Sep 07
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6.3.2 Expected Time Consuming for a Paravet Training Course

Below is expected time consuming for a paravet training course:

(2 days/training event)

L. o Time consuming
No. Activities Descriptions
(day)
L Coordinate with the CPC to arrange
1 Organization . 1
date, location
Preparation prior to training . .
2 (at SDAH office) 22 sessions X 3.5 day/session 77
3 | Transfer (from and to) 2 times X 0.5 day X 11 training events 11
4 Provide training sessions (in 22 sessions X 1 day/session 22
commune)
Learn frgm experience a gd 1 day/training event X 11 training
5 preparation for next training events 11
(at SADH office)
Total 122

6.3.3 Recommendations
For future paravet training, it is recommended that:

e The number of future paravet training courses need to be based on paravet
competency assessments12.

e Each training event should be implemented after every 5-6 weeks.

e The training content and duration of the courses needs to be appropriate with the
competency of the paravets of each commune.

e The criteria for choosing trainees of future paravet training courses are that they need
to be selected by their villagers and approved by the CPC.

7 Training-of-Trainers Course on Paravet
Training Methodologies

7.1 Introduction

The first ToT course on paravet training methodologies was held on November 2003 for
the Provincial SDAH and Cycle 1 and Cycle 2 District AHS staff. Since RUDEP has
expanded to new districts and communes (Cycle 3 and Cycle 4), efforts to build the
capacity of these District AHS staff will need to be pursued.

A following 3-day ToT course on paravet training methodologies for Provincial SDAH
and District AHS staff has been conducted from 19 to 21 November, 2003 at Song Tra
hotel to provide them basic training methodologies for delivering high quality training to
paravets.

12 Paravet and animal health competency assessments will be completed at the end of June 2005
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7.2 Participants
A total of 23 people attended the ToT course (for detailed list, see

Table 6: List of participants at the ToT course on paravet training
methodologies):

e SDAH: 4 (including 2 teaching trainers)
e District AHSs: 19

e Trainer: Mr. Sinh

7.3 Content

The ToT course focused on (for detailed Agenda, see Table 7: Agenda for the ToT
course on paravet training methodologies):

e Basic concepts of agricultural extension

e Training method for adults

e Making out the training plan

e Preparation of training

e Training methodologies

e Presentation skills

e Asking and listening skills in participatory training
e Use of colour cards in training

e Evaluation

7.4 Implementation

After making acquaintance together, objectives of training course were stated clearly by
participants. Then a questionnaire with 20 questions is given to the participants to test
their comprehension of the education for adults (see Annex 6). The result showed that
some of them gave wrong answers when being asked about the difference between
teaching at school and teaching in agricultural extension.

2 SDAH trainers", who admitted at the first ToT course and provided animal health
training farmers, were given an opportunity for teaching assistance and sharing their
experience. After covering the contents above, participants were divided into 3 groups to
practice participatory training skills and methodologies on subjects which they chose
themselves. Members of each group presented their presentations at a plenary session
involving all participants. Weaknesses on both training methodologies and professional
knowledge were revealed through their presentations. Then comments from other ones
and the Consultant were given for learning from experience.

To check whether learners have achieved the objectives, a questionnaire with 10 questions
(right/wrong choice) is answered by participants (see Annex 7). The result showed that
most of them have gained basic training methodologies. Lastly, an evaluation form is

'3 Mr. Thuan and Ms. Lam, Technical Department of SDAH
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distributed to participants to collect their personal opinions, attitudes and impression

towards the content training, organizing matters and methodologies used (see Annex 8).

The training course is highly appreciated by participants. Although all participants
mentioned that the duration of the course is too short, they expressed that the training
methodologies presented at the course are quite new for them and the knowledge gained

from this course is really significant to apply in their activities.

7.5 Recommendations

To conduct effectively future paravet training, the following issues should be addressed:

e Based on specific situation of each district, the SDAH and RUDEP should discuss to

set up a team of permanent trainers.

e Members of the team of trainers should to be continuously trained through the paravet

training course mentioned above.

Table 1: List of participants at the meeting reviewing the goat animal health

manuals
19 Apr 2005 - SDAH office
No. Full name Agency Position
1 | Nguyén Dinh Huy Personnel Department, SDAH Head
2 | L& Thi Thanh Lam Techniques Department, SDAH Member
3 | Nguyén Kim Thién Techniques Department, SDAH Member
4 | Nguyén Vin T4n Quang Ngai Town Veterinary Station Head
5 | Nguyén Puc Tu Quang Ngai Town Veterinary Station Member
6 | Nguyén Vian Hén Binh Son DVS Member
7 | Nguyén Thi Lién Son Tinh DVS Head
8 | Lé Thi Xuan Lan Son Tinh DVS Member
9 | Tran Qui Son Tay DVS Head
10 | Nguyén Hai Tu Nghia DVS Member

Table 2: Agenda of the ToT course on goat animal health training
24 April, 2005 - Song Tra hotel

Time Content Persons
08.00 — 08.15 Introduction Mr. Tan
08.15-08.30 Objective Mr. Sinh
08.30 - 09.00 Introduce the goat booklet and flipchart Ms. Lam/Mr. Huy
09.00 — 09.30 Discuss on the goat booklet Group working
09.30 — 09.45 Break
09.45-10.15 Discuss on the content of flipchart and teaching plan Group working
10.15-11.30 Prepare presentation of the farmer training on goat Group working
13.30-15.00 Presentation All participants
15.00 — 15.15 Break
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15.15-16.00 Comments and questions Mr. Sinh
16.00 — 16.15 Review meeting Mr. Sinh
16.15-16.30 Closing Mr. Tan

Table 3: List of participants at the ToT course on goat animal health
training
24 April, 2005 - Song Tra hotel

No. Full name Agency Position
1 | V3 Van Tan SADH Director
2 | Nguyén Pinh Huy Personnel Department, SDAH Head
3 | Lé Thi Thanh Lam Techniques Department, SDAH Member
4 | Nguyén Vin Tan Town Animal Heath Station Head
5 | Phan Huy Anh Minh Long DVS Head
6 | Nguyén Nhip Son Ha DVS Head
7 | Pham Quang Vinh Tra Bong DVS Member
8 | Lé Van Duong Son Tinh DVS Member
9 | L& Thi Xuan Lan Son Tinh DVS Member
10 | Truong Thi Nhu Nghia Hanh DVS Head
11 | VO Van Ngoc Nghia Hanh DVS Member
12 | Pham Anh Tuén Mo Duc DVS Member
13 | Nguyén Vin Hai Mo Duc DVS Member
14 | Lé Thi Xuan Lan Son Tinh DVS Member
15 | Nguyén Vin Sau Duc Pho DVS Head
16 | Nguyén Vin Ba Duc Pho DVS Member
17 | Nguyén Thi Loan Duc Pho DVS Member
18 | Truong Dinh Nho Ly Son DVS Head

Table 4: List of participants at the paravet competency assessment in Duc

Phong commune

25 April, 2005

No. Name Hamlet Position

1 Nguyén Cuom Chau Me Paravet

2 Pham Doi Chau Me CAHC, member
3 Nguyén Vin Chinh Lam Ha Paravet

4 Nguyén Phong Lam Ha Paravet

5 Trinh Van Ddng Lam Thuong Paravet

6 Nguyén Thanh Quang Lam Thuong CAHC, member
7 Nguyén Vin Ban Thach Thang Paravet

8 Pham Dep Thach Thang Paravet

9 Lam Van Sau Thach Thang CAHC, Head
10 | Van Xuéan Phan Thach Thang Paravet

11 | LéQua Thach Thang CAHC, member

J:\JOBS\42443858\6000 BMS AND DELIVERABLES\6.1 REPORTS\6.1.3 FINAL REPORTS\CD3 FORMATTED REPORTS\100 ANIMAL HEALTH SPECIALIST - CONSULTANCY REPORT MAY

05.DOC



Quang Ngai Rural Development Program (RUDEP) - Phase 2
Consultancy Report

18

12 | L& Quang Chi Vin Ha CAHC, member
13 | Lé Minh Diing Vian Ha Paravet
14 | Lé Van Kinh Vian Ha Paravet

Table 5: List of participants at the animal health assessment in Nghia Tho

28 April, 2005

No. Full name Village Hamlet Position
1 | Pham Thi Nga I Cay Tram Head of Commune WU
2 | Pham Thuyén I Cay Tram Head of Commune VU
3 | Pham Eo Hué I Cay Tram Head of Village I
4 | Pham Thi Vién I Cay Tram Farmer
5 | Pham Thi Yén I Cay Tram Farmer
6 | Pham Phuong I ba Ban Vice-Head of Village I
7 | Binh Thi N6 I Pa Ban Farmer
8 | Pham Bu I Ctru Dién Farmer
9 | Pham Nguyén I Ciru Dién Commune AH
10 | Pham Vinh I Ctru Dién Farmer
11 | Pham Man I Céu Phén Land survey
12 | Pham Chinh I Ta Mang Vice-Head of Hamlet
13 | Pham Cu I Ta Mang Farmer
14 | Pham Béi I Ta Ming Farmer
15 | Pham Cong Buc I Ta Mang Farmer
16 | Pham Bup I Cay Da Farmer
17 | Pham Vi II Cay Da Family planning
18 | Binh Van Cuong I Nudc Ngon Farmer
19 | Pham Thuy II Nudc Ngon Farmer

Table 6: List of participants at the ToT course on paravet training

methodologies

13-15 April - 2005Song Tra hotel

No. Full name Agency Position
1 | Nguyén Xuén Binh Son DVS Member
2 | Nguyén Phuong Tra Bong DVS Head
3 | Pham Quang Vinh Tra Bong DVS Member
4 | Pao Khic Diing Tay Tra DVS Head
5 | Lé Thi Xuan Lan Son Tinh DVS Member
6 | Huynh Hitu Nghia Son Tinh DVS Member
7 | Tran Qui Son Tay DVS Head
8 | Nguyén Tién Hoang Son Tay DVS Member
9 | Nguyén Puc Tu Quang Ngai Town Veterinary Station Member
10 | Huynh Bé Tu Nghia DVS Member
11 | Nguyén Thi Minh Tam Nghia Hanh DVS Member
12 | Nguyén Minh Thir Mo Duc DVS Head
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No. Full name Agency Position
13 | Phan Huy Anh Minh Long DVS Head
14 | V5 Thi Hong Loan Minh Long DVS Member
15 | Ngb Hiru Tuong BaTo DVS Member
16 | Nguyén Vin Sau Duc Pho DVS Head
17 | Nguyén Thi Loan Duc Pho DVS Member
18 | Truong Pinh Nho Ly Son DVS Head
19 | Nguyén Pinh Tuin Sa Huynh Quarantine Station Head
20 | Nguyén Kim Thién Techniques Department, SDAH Member
21 | Nguyén Thi Thanh Hoa Techniques Department, SDAH Member
22 | Nguyén Vin Thuan Techniques Department, SDAH Teaching assistant
23 | Lé Thi Thanh Lam Techniques Department, SDAH Teaching assistant

Table 7: Agenda for the ToT course on paravet training methodologies
13-15 April, 2005 - Song Tra hotel

Time Content Persons in
charge
13 April
08.00 —08.15 | Introduction Bede/Tan
08.15-08.40 | Making acquaintance together Participants
08.40 — 08.55 | Content of the training course Sinh
08.55-109.15 | Objective of the training course Participants
09.15-09.30 | Pre-test Sinh/Thuan/Lam
09.30-09.45 | Break
09.45-11.30 1) Basic concepts of agricultural extension Sinh
13.30-15.00 | 2) Training method for adults Sinh
15.00 - 15.15 | Break
15.15-16.00 | Making out the training plan Sinh
16.00 — 17.00 | 3) Preparation steps for a training course Sinh/Thuan/Lam
14 April
08.00 —09.30 | Preparations for training (cont.) Sinh/Lam
09.30-09.45 | Break
09.45-11.30 | 4) Training methodologies Sinh
13.30-15.00 | 5) Presentation skills Sinh
15.00 - 15.15 | Break
15.15-16.10 | Presentation skills (cont.) Sinh
16.10—17.00 | 6) Use of color cards in training Sinh
15 April
08.00 —09.30 | 7) Teaching practice Sinh
09.30-09.45 | Break
09.45-12.00 | Teaching practice (cont.) Sinh/Lam
13.30-15.00 | Teaching practice (cont.) Sinh/Lam

15.00 - 15.15

Break

J:\JOBS'42443858\6000 BMS AND DELIVERABLES\6.1 REPORTS\6.1.3 FINAL REPORTS\CD3 FORMATTED REPORTS\100 ANIMAL HEALTH SPECIALIST -

05.DOC

CONSULTANCY REPORT MAY



Quang Ngai Rural Development Program (RUDEP) - Phase 2

Consultancy Report 20
15.15-16.10 | 8) Evaluation for a training course Sinh
16.10-16.30 | Post-test Sinh/Lam
16.30—16.45 | Closing the course Tan/Sinh
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Annex 1: Flip-chart for Goat Animal Health Training

PHONG TRI BENH
CHO DE

CAC BIEN PHAP
PHONG BENH CHO DE

e V¢ sinh chuong nudi
e Nudi dudng, cham sdc

e Ngan ngua dich bénh lay lan
Vé sinh chudng nudi
Nudi dudng, cham séc

e Cho n no, du chét, thirc an can d6i
o Trong co

e Bb sung tinh bot, chét dam, khoang
e Stra mong chan cho dé 3-4 1an/nam

e (6 ché do chan tha phu hop

Ngan ngira dich bénh lay lan

e Thuong xuyén quan sat phat hién dé bénh
e (Céch ly ngay con bénh

e Khong ban chay, giét mé dé bénh

e D& chét phai chon sau

e Sat tring chudng nudi + xung quanh

e Cich ly dé méi mua vé it nhit 2 tudn

e Tay giun san 2 lan/nam (trudc va sau mua mua)

MOT SO HOA CHAT SAT TRUNG THUONG DUNG

e V01 bot
e Nudc voi
e Benkocid

e Chloramin B
e Vime-lodin 10%
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QUAN SAT PHAT HIEN DE BENH

TT Dé khoé Dé bénh
| Linh hoat, pham an Kém/bo dn, mét moi, bon chon
Béo khoé, mau 16n Gay yéu, cham 16n
. 5 Long dung, rung
2 Long muot, nhin Da kho, day, déng viy
Mat nhanh Mait nham, chay nuéc, c6 ghén
3 Niém mac mau hong Niém mac trang béch/do
4 Miii khéng chay dich Miii kho, chay nude
Tho binh thuong Ho, th¢ kho
TT Dé khoé Dé bénh
5 Miéng khong chay dich Chay dai, miéng c6 ndt loét
Nhai cham rai [t/ngimg nhai lai
6 DPubi [udn ve vay Budi cup )
Phan binh thuong Phén 1éng, 14n mau/tring, mui tanh
7 Di lai binh thuong Di khap khieng, liet =
Co6 mun nudc ¢ vanh, k€ mong
8 Nude tiéu trong Nude tiéu mau ca phé/dé thim
TT Dé khoeé Dé bénh
9 Bung binh thuong Bung chudng to, hdm hong trai cing phong
10 Céc 16 ty nhién binh thuong Chay dich viém, hoi, 1dn méau den
Vu binh thuong Vu viém
11 N .,
Stra thom ngon Stra gidm
12 Dich hoan binh thuong Dich hoan sung to

Cin phai lam gi khi phat hi¢n thiy dé bénh?

e Céch ly ngay

e Chudng nudi thoang, kho

e Cho an thirc in dé tiéu

e Thuyc hién dung huéng dan cua thi y

BENH VIEM PHOI
Nguyén nhan

e Do mam bénh: vi khuén, vi rat, ky sinh tring

e Do mdi trudng song:
O Nudi chat
0 Chuong bén, am
O Van chuyén xa
e Thoi tiét thay doi dot ngot
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Biéu hién

e St cao 40-410C

e Kém an, bo an, 10 do, hay nam
e Chay nudc miii, ho nhiéu

e Néu cép tinh => Thé bang miéng

Phong bénh
e Thuc an, nudc uong du va sach

e Chudng sach, thoang

BENH VIEM RUQT
HOAI TU

Dic diém
e Gayra do vi khuan yém khi:
0 Ton tai lau trong dat 4m
0 Song trong duong rudt cua dé khoé

e Bénh phat ra khi:
0 Thic an thay d6i dot ngot
0 An qud nhiéu tinh bjt: my, cam, ri mat
0 An qud nhiéu rau xanh non

Biéu hién

B4 an, tron mat, chay
dai

Tiéu chay phdin
ldn mau,

mui thoi kham

Phong bénh

e KHONG CHO AN QUA NHIEU:
O tinh b0t ma it xo
0 thurc an xanh non

e Khong thay d6i thire an dot ngot

Cham soc dé chu dao

Dau bung, lung cong

Chét sau 1-4 ngay
hoac kéo dai
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Chira bénh

e Giam tiét doc td duong rudt:
0 100-170 g bot than hoat tinh
O 15-30 g muoi Bicarbonate

Hod nuée cho uong
e Khang sinh
e Cung cap nudc va ting cuong dién giai:

0 Vime C-Electrolyte: 1gam

o Nudc: 2 lit Hoa tan cho uéng
BENH VIEM LOET MIENG
TRUYEN NHIEM

Pac diem

e Bénh Viém loét miéng truyén nhiém = Bénh Lo mép dé

e Do virtt:
0 Cé sirc dé khang rit cao, ton tai l?u ngoai moi trwong
0 Gay bénh cho dé, ciru moi lira tuoi

e Virat xim nhip qua cic vér thuong

(do dé an phai thirc an gia, cting)

e Bénh xdy ra quanh nam

Biéu hién
e Nt do nhoé > Mun nude:
0 Chi yéu ¢ méi, mép
0 Loi, ludi .
0 Noi khong long (bau v, biu dich hoan, vanh méng, bung)
e Mun nudc v& > Vétloét > Pdng vay ciing
o De khong fin duwgc do dau miéng
0 Chay nhiéu nwéc dai, mui soi
e Co6 con phu mat

Phong bénh

e Khong mua dé mic bénh
e Thuodng xuyén quét don chudng nudi sach, kho
e Dinh ky phun thudc sat tring

0 Vime-lodin 10%

0 Benkocid
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Chira bénh

e Dung chanh, khé chua cha sat cho vay bong ra
e Xanh Methylen 2%: boi vét loét 2-3 lan/ngay

dén khi khoi han

= Chu y: Bénh ¢é thé ldy sang ngwoi

= Deo ging tay, sdt tring ky khi tiép xic vdi dé bénh

BENH GIUN TRON

Vong doi phat trién ciia giun tron

Giun trwéng thanh
kv sinh trong dwong tiéu hoa

C6 nhiém
au giun

Au giun
giy nhiém

Tring theo
phan ra ngoai
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e Bénh tién trién chim:
o Dé giy, cham 10n, 16ng xu, da kho
0 Niém mac mat nhot nhat
O Phu thiing dwoi ham

e Néu nhiém ning > ia chay phan xanh thim/den

Phong bénh
e Tay giun it nhat 2 1an/nam (thang 4 va 9)

e Chudng sach, thu gom phan rac @ véi voi bot

e Khai thong nude dong & bai chan

Tay trir

Tén thudc Cach dung

Liéu dung

Tiém duéi da hoac

Levamisol 7,5% ’
bap

1 ml/8-10 kg thé trong

Tiém duéi da hoac

Vimectin 0,3% 9
bap

1 ml/14-16 kg thé trong
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Annex 2: Teaching Plan for Goat Animal Health Training
x Phwong Thoi
1T No6i dung Dien giai ha gian
phap (pht)
Gidi thi¢u - Pai di¢n tram Thu y : 15
- Pai dién dia phuong : } Gidi thidu 1y do tap huén
Dén nhap - Chan nuoi dé 1a 1 nganh san xuat mang lai 191 nhuan cao, dang duogc nhiéu ho gia dinh quan tam, tu Tham gia 20
vung nui dén vung dong bang tuy theo di¢u kié€n tirng ving ma ba con &p dung phuong thirc chan nuoi
khéc nhau.
- Trong sé ba con ngéi ddy ai nudi nhiéu nhdt?
- Ca thén co bao nhiéu ho nuéi? Bang viét
Hinh thirc chan nuoi?
- Ai nuoi thanh cong? Thu nhap va logi nhuan? Moi ho trao ddi chia sé nhirng kinh nghiém.
- Ai that bai? Vi sao? Chit loc, ghi bang céac ¥ kién phat biéu.
- Muén nudi dat hiéu qua mang lai loi nhudn cao thi can nhitng yéu 10 gi? Thuyét trinh
> C6 3 yéu tb TA+con giong+phong bénh, trong d6 phong bénh 1a yéu t rit quan trong. Néu 2 yéu
t6 TA & con giong khong dam bao thi thu nhap khong cao hoidc 16, nhung néu bi dich bénh = chét
trang tay, mat hét von lan 101.
- Hoi thém mot s6 ho nudi dé vé nhimng thong tin bénh tat xay ra & dé.
I | Céc gidng dé | - Hoi lai nhimg ho c6 nudi dé: Gidng gi? Bdc nudi thdy giong dé cé tot khéng? Ngoai giong dé & Tham gia 10
Quc%ng Ngdi con giong nao k’hdc? ’ ’ Bang viét
- O tinh ta dang nudi chu yéu 2 giong: Cé va Bach Thao = Néu uu nhugc tirng giong.
- Céch chon gidng dé: Hoi kinh nghiém cac ho nudi
IT | Cac bién - Nhur trén dd trao d6i, mudn nudi dé dat hiéu qua thi ngoai TA+giong thi con yéu t6 gi? 10

phap phong
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dung

- Gi6i thiéu l1an luot tung loai thudc (mau vat), luu y cach str dung.

Mau thudc

Consultancy Report Annex 2-2
bénh chodé | - phongbénh Thé mau
- Phong bénh thi gdm nhirng bién phap nao? - Thé mau ghi tén 3 yéu t6 = Bang 14t dé tong két. Bang lat
1. V¢ sinh - Hoi nhitng hé CN dé: Lam chudng nhu thé nao, c6 giong chuong bo khéng? Khdc nhau & ché nao ? 30
2 s | b AT s LLL o s A 1o )
chuong nuoi | Vi sao chuong dé lgi khac voi chuong bo: Tham gia
- Cho quan sat tranh bang 1at vai phit = Moi 1 vai ngudi binh cha - Hoi y kién ctia nguoi nudi
thanh cong. .,
K1 sy C aa \ A fr s, 2k , X A s . Bang viét
- THYV chot lai birc tranh: Vi tri, d6 cao san chudng so véi mat dat 0,5-1 m, c6 khe d€ phan va nudc
ti€u de€ lot xudng.
- V& sinh, sat tring thudng xuyén (trao d6i phan thudc sat tring sau kém gidi thiéu mau vat) Bang lat
- Phat quang bui ram.
- Phan rac gom vao tron voi dé u: Yéu cau mot ngueoi néu cdach i phan, cdch phun thude?
- THV t6m tit lai phan vé sinh chudng nuéi.
2. Nudoi - Vé sinh chudng nudi chua du, khau chiam séc, nudi dudng khong kém phan quan trong, néu chdn Tham gia 30
dwong, cham | nuéi ma khong du thirc an thi sao? Giai thich “nuoi duwong” & “cham soc”.
soc - Dé ¢6 thé an nhitng thirc dn gi? So véi nha/dia phwong minh thi thé ndo? Bang lat
- THV thu nhén cac ¥ kién, sau d6 néu 1 s 14 cay ding lam thirc n cho dé, néi rd diém khac so voi
trau bo.
- Can trong cd, bo sung khoang, tinh bot (can canh gidc, sé trao doi ky ¢ phdn sau).
Hoi kinh nghiém ctia ba con cham soc dé€, sinh san, dé con, dé chia sé kinh nghiém cho ca 16p
- Bang 1at: Vi sao phdi sira méng chédn cho dé? THV tom tit lai.
3. Ngdn - Yéu cau mot vai nguoi nhic lai khai niém vé mam bénh : VR,VK, KST. Ngudi khac bo sung. Tham gia 20
Zé’w;: ld”lc’ll - Vdy d@é ngan ngira dich bénh ldy lan ta can phdi lam gi? Ghi nhan y kién - viét bang Bang viét
enh lay tan A o i
- Bang lat: Nhan manh viéc quan sat phat hién dé bénh; cach ly con bénh/tan dao; khong ban/giét mo Béng lat
dé bénh; neu co dé chet thi phai lam gi?
4. Mpt so - Cdc bdc da ai ding thudc sdt tring chuong nudi, thuoc nao? Bang viét 30
k oa chat sflt - Bang lat: 5 loai > Phat mdi nguoi 1 to A4 trong d6 ghi chi tiét 5 loai thudc sat tring To A4
trung thuong
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sat trung
III | Quan sat - Thé nao la i bénh ? Thao luan 60
{:2:;‘; hi¢n dé | _ Muc dich cua viéc phat hién som dé bi bénh? :1‘1h(')rrn
' - Giita dé bénh va dé khée khéc nhau & nhitng diém nao? - Chia nhom thao luan (cha ¥ cc nhom | MOinhom 1
phai c6 ngudi biét chit dé ghi thé mau) > Dan céc thé 1én gidy Ao mau the
- THV xir Iy két qua thao ludn > so sanh voi thong tin trén bang 14t. )
- Viy phai lim gi khi phat hién thdy dé bénh? > Bang lat: Gidy Ao
+ Cécl} ly ngay Bang 1t
+ Chuong thoang, kho
+ Cho #n thire an dé tiéu
+ Bao ngay cho tha y va thuc hién theo huéng dan cta ho
Hé théng lai | - Bién phap phong bénh 15
- Phat hién sém dé bénh
v MOT SO BENH THUONG GAP O DE 15
1 Bél}h viém
phoi
Dan nhap Ba con nudi dé hay gdap bénh gi ? biéu hién nhirng bénh do nhu thé ndo? Ghi thong tin 1én bang (lvu ¥ | Tham gia
phéan loai thong tin khi ghi, c6 thong tin can gilr lai dé xur 1y sau).
- THV thu nhap nhiing thong tin chon thong tin khi dé bi ho, khé thé Bang lit
- Bénh xay ra nhanh hay chdm, miia hay miac? = Mot bénh rat hay xay ra: Viém phdi - Bia bang lat
Nguyén nhian | - Do mam bénh (VK, VR, KST). THV phan tich sy nguy hiém ctia mam bénh. Thuyét trinh 20
- Do méi truong song Bang lat
- Do thoi tiét thay d6i dot ngot (khong lay)
Biéu hién - Khai thac lai thong tin vé tridu chimg tir cac ho da phat biéu. Tham gia 30

- Bang 1at: Miii kho (s6t); kém/bo an, 1o do, hay nam; chay miii, ho, kho thd

Béng viét
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- Bang lat: Giai thich bénh 1a do ddc t6 ciia VK yém khi > Phai dung thudc giam tiét doc td (than
hoat tinh)

Mau di¢n giai

Consultancy Report Annex 2-4

- THV tdng hop lai, d6i chiéu véi thong tin tir cac ho xem liéu d6 c6 phai bi viém phdi khong. Bang lat

Phong bénh | - Thike dn, nude udng? Tham gia 20
- Chuong trai dat yéu cau? (sach, thoang); Phun thudc sat tring. bang lat
- Lam gi khi thoi tiét qua nong hodc qua lanh

Tong két - Pat cau hoi yéu cau vai ngudi nhéc lai, ngudi khac bd sung. Tham gia 10
- Cudi cung tap huén vién tom tat lai

Bénh viém

rudt hoai tir

Nhap dé Khai thac théng tin nhitng ho c6 dé bi tiéu chay (tan dung thong tin con ghi trén bang rdi hoi lai nguoi Tham gia 15
do)
- Lika tui? Thé mau
- Thuee an?
- Khi bi bénh chét nhanh hay cham?

Pic diém - Mam bénh do vi khudn yém khi gay ra: Phan tich néu dé chudng dm thi sao? Tham gia 15
- Séng san trong dwong rudt dé khoé‘thi gdy bénh khi nao? Do thirc an thay d6i dot ngdt; dn qua nhiéu | Thuyét trinh
tinh bdt (mi, cam, ri mat); an qué nhicu thirc an Ién men

Biéu hién - Cac y kién tham gia,ghi bang Tham gia 30
- Bang lat: Cho quan sat tranh (cac 6 thong tin dugc che), moi nhan xét.
- Béc dan cac 6, nhdn manh: dau bung; phan 1an méau-+théi; chét nhanh 1-4 ngay Bang lat

Phong bénh | - Khéng cho dn qud nhiéu cdi gi? Lién hé phan dic diém - Phan tich k¥ 2 truong hop (tinh bot/rau Tham gia 20
xanh non).
- Bang lat: giai thich 2 nguyén nhan con lai

Béng lat
Chira bénh - Héi kinh nghiém cta ba con Bang lat 20
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- Khang sinh: Khuyén ba con bdo TYV giutp.
- Cap nudce+ dién giai: Gidi thiéu mau vat, cach dung (co thé thay bang Orezol)
Tong két Tham gia 10
3 | Bénh viém
loét miéng
truyén
nhiem
Nhap dé Khai thac thong tin nhitng ho c6 dé bi 16 mép, ghi bang: 10
- Biéu hién, co hay gap, lira tuéi, mua nao bi nhiéu? Tham gia
- Tac hai cua bénh? Chita dwoc khong? Theé mau
- Bia bang 14t tén bénh > Ta xt 1y lan luot: Pac diém/ Biéu hién/ Phong chita (dung cac thé ghi Bang lat
san)
Dic diém - Tén khac ctia bénh? 20
- Do VR. Phan tich SPK va vét thuong & miéng dé: Thitc dn wa thich ciia dé la nhitng logi thirc dn Tham eia
nao, thirc an do o dau? Thirc an gia, cung co anh hwong gi dén dé? &
A aa Béng lat
- Con me bi viém vu, 1y qua cho con con
- Bénh xay ra quanh nim, nhat 1a mua am u6t
Biéu hién Khai thac ngudi da gip vé qué trinh phat trién cta bénh rdi giai thich: 30
- N6t nha d6 nhanh chéng thanh mun nuée
- Vi tri: cha yéu ¢ moi, mép (nén cé tén la bénh Lé mép dé!), ngoai ra con & trong mién; noi khong Tham gia
long
- Mun v& thanh vét loét > déng vay ciing Bang viét
- Quan sat thdy gi? Dé khéng dn vi sao? (dau mdm); chay dai, c6 mui hoi.
- Bénh nay ¢6 gi giong va khdc véi bénh LMLM? Bang lat

* Giong nhau : Vi rat, c6 myn nudc, moi Ira tudi, xay ra quanh nam, chay nhiéu nudc dai, céd bot

* Khac nhau :
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+ LMLM: C6 mun nuéc, loét mau dé hdng, c6 bo phu mau vang; khéng co & bung
+ L& mép: Vét loét dong vay cing day, khi boc vay dé 16 t chirc bi loét co phi 16p keo mau vang,
c6 ¢ bung, c6 con phu mat
Phong bénh - Vé sinh chuéng nuoi sach, kho Tham gia 15
- Str dung céc loai thudc sat tring Bang lat
Chtra bénh - Héi kinh nghiém ba con Tham gia 20
- Bang lat. Bang lat
- Cho xem méu thudc. C6 so sanh véi chira LMLM Xanh
Methylen
Tong két 10
4. | Bénh giun
tron
Dan nhap Trong chan nuo6i dé thuong hay gap dé gﬁy, cham 16n, vi sao vay? = Do méc bénh KST, dic biét 1a . 10
, o \ AR Tham gia
cac loai giun tron > M¢ bia bang lat
Vong doi - Do mét s6 loai giun tron ky sinh trong dudng tiéu hoa dé: giun xodn ¢ da mai khé, gium moc, giun 30
dau gai ¢ rudt non... (néu tac hai: hut mau...) )
\ . ., . } . .. Tham gia
- Nhung giun tir ddu vao ma c¢6? = moi ba con xem tranh “Vong doi cua giun tron” roi nhan xét.- sau L
khi moi vai phat biéu, THV giai thich lai > Moi 1 vai nguoi nhac lai. Bang lat
Biéu hién - Bénh tién trién cham, biéu hién khong dién hinh 30
+ Gay yéu, cham 16n, 16ng xu, da kho Tham gia
+ Niém mac nhot nhat
+ Phu dudi ham Bang lat
- Dang ning: phan xanh thim/den
Phong bénh | - Lién hé lai phan vong doi: Dé phong ta phdi lam gi? Tham gia 20
- Bang lat: Bang lat
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+ Dinh ky tiy giun (tgi sao tdy vdo thing 4+9 ?)
+ U phan: Muc dich 1t? Cach u? U bao léu thi ldy bén dwoc?
Cho bai hoc vuon 1€n, quan sat bang loc...
Goi ¥ c6 thé phong ¢ giai doan nao.
Tay trir - Ba con di tay cho dé bao gid chua? Loai gi? Tham gia 20
- Bang 1at két hop gi6i thiéu mau vat. Bang lat
Thudc giun
Tong két 10
670
Tong (4 nua
ngay)
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Annex 3a: Post-training Course Evaluation Test Pig Disease
Prevention and Treatment for Farmers

Full name: ...........cccoveeeeeeeaieaainn. COMMUNE: ..ot

Please circle THE BEST ANSWER for each following question:

1. What measures have to be taken to prevent pigs from diseases?
a Conduct regular antiseptic/sterilisation of sty
b Inoculate them with vaccines
¢ Feed and provide water to them fully

d All the above mentioned measures

2. Purpose and time of iron injection for piglets?
a To prevent piglets from lack of blood
b Inject piglets immediately after they were born
c Inject piglets when they are at 3 and 10 weeks old

d Only aand c are correct

3. There are "4 red diseases'" in pigs. What are they?
a Hog cholera, Swine salmonellosis, Pasteurellosis and Leptospirosis
b Hog cholera, Pasteurellosis, Erysipelas, and Foot and Mouth disease
¢ Hog cholera, Swine salmonellosis, Erysipelas and Leptospirosis

d Hog cholera, Swine salmonellosis, Pasteurellosis and Erysipelas

4. What diseases in pigs can be prevented by using Tam Lien vaccine?
a Pasteurellosis and Swine salmonellosis
b Hog cholera and Swine salmonellosis
¢ Hog cholera, Pasteurellosis and Erysipelas

d Hog cholera , Pasteurellosis, and Swine salmonellosis

5. After how long do pigs have ability to resist diseases since the time they receive
vaccines?

a Immediately after being injected
b After 3 days

c After about 2 weeks

d After 1 month
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6. What should be paid attention to when getting in touch with pigs suffering from
Leptospirosis disease?

a No need to wear gloves and boots when examining diseases
b Avoid getting in touch with urine of sick pigs

¢ Eating pork suffered from Leptospirosis does not cause any bad effect to human
health

d Allis correct

7. Make comparison in digestion signs between Hog cholera and Swine salmonellosis
disease?

Pigs in both cases do not suffer from diarrhoea

o &

Pigs in both cases suffer from diarrhoea and their feces have nauseous smell

o

Pigs in both cases suffer from diarrhoea, and their feces are yellow and very fetid

[oN

Pigs in both cases suffer from diarrhoea but pigs’ feces in Swine salmonellosis are
yellow and very fetid; and dark brown and nauseous in Hog cholera

8. Pigs at what months old usually get Swine Salmonellosis disease?
a All months old
b From 2-4 months old
¢ From 3-6 months old
d From 3-12 months old

9. What diseases in pigs have the symptom of hard-breath?
a Hog cholera and Pasteurellosis
b Swine salmonellosis
c Erysipelas
d All “4 red diseases”

10.What should be done when pigs suffer from diarrhoea?
a Limit them in drinking water
b Let them drink a lot of water and Electrolyte
¢ Inoculate them with vaccines

d Only b and c are correct
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Annex 3b: Post- training Course Evaluation Test Cattle/Bufalo Disease
Prevention and Treatment for Farmers

Full name: ...........cccoveeeeeeeaieaainn. COMMUNE: ..ot

Please circle THE BEST ANSWER for each following question:

1. What is main reason for bloating disease in cattlle/bufalo?
a Due to eating too much dry straw
b Due to eating green feed
¢ Due to eating too much young grass

d Due to getting Foot and Mouth disease

2. The symptoms of bloating disease in cattlle/bufalo?

a Not eat, stop ruminating, have fast breath, raised-eyes, bent back
b Left part of abdomen is miasmal, left hip is full

¢ Die soon if treatment not on time

d Allis correct

3. Spread rate of Pasteurellosis disease in cattle?
a Happen sparsely, spread slowly
b Fast spread out
¢ Become serious outbreak easily
d Not spread

4. Symptoms of Pasteurellosis in cattle?
a Not ruminate, suffer from bloating
b Tear shed, nose breeding, cough, hard-breath
¢ Oedematous faucal area
d Allis correct

5. Measures to prevent cattle from Pasteurellosis?

a. Feed in moderate, good hygiene tasks

b. Not eat sick or dead beef/buffalo meat

c. Inoculate cattle with Pasteurellosis vaccines every 6 months
d. All is correct

6. Characteristics of Foot & Mouth disease in cattle?

a The spread rate is slow
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b Sick cattle/buffalo can not plough
¢ Livestock products can not be transported and exported as well

d Only b and c are correct

7. What should be done when Foot and Mouth disease occurs?
a No need to report to paravets or local authority
b Sick livestock is still kept in shed, fed soft and easily digested feeds
¢ The disease is left self-treated
d Allis correct

8. Features and symptoms of Trypanosomiasis in cattle?
a The disease develops fast
b Cattle is still healthy
c Faucal area, rear legs and genital organs are oedematous
d Allis correct

9. What kinds of diseases have symptoms of cattle oedematous faucal area?

Cattle Pasteurllosis; and Foot and Mouth disease
Cattle Pasteurllosis; and bloating disease

Cattle Pasteurllosis; and Trypanosomiasis in cattle
Trypanosomiasis in cattle; and Foot and Mouth disease

oo o e

10. How often and when are medicines for cattle blood parasitic disease prevention

used every year?
a once: in April
b once: in December
c twice: in April and September
d twice: in September and December
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Annex 4a: Group Discussion Questionnaire for Ex-post Adoption
Assessment

Livestock variety: Cattle/bufalo

(Duration: 45 minutes per group)

1. Do you apply prophylactic hygiene method to prevent cattle/bufalo from
disease when raising and taking care of them?

Yes U Partiallyld Totallyd

If not, Why?
If yes, How and when?

2. Do you use medicine to treat parasitic disease for cattle/bufalo?
Yes U No U
If not, Why?
If yes, What kinds of medicine have you used ?
How do you use? And when?
3. Do you use vaccine in preventing cartle/bufalo from disease?
Yes U No U
If not, why?
If yes, what kinds of vaccine have you used?

How do you use it? And when?

4. Group suggestion
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Annex 4b: Group Discussion Questionnaire for Ex-post Adoption
Assessment

Livestock variety: Pigs

(Duration: 45 minutes per group)

1. Do you apply prophylactic hygiene method to prevent pigs from disease when
raising and taking care of them?

Yes U Partiallyld Totallyd

If not, Why?
If yes, How and when?

2. Do you apply method to prevent spreading of diseases for pigs?
Yes U No U
If not, Why?
If yes, What kinds of medicine have you used ?
How do you use? And when?
3. Do you use vaccine in preventing pigs from disease?
Yes U No U
If not, why?
If yes, what kinds of vaccine have you used?

How do you use it? And when?

4. Group suggestion
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Annex 5: Paravet Competency Assessment Forms and Outline

FORM A
‘Questionnaire for assessment of paravet theoretic knowledge’

DIESTVICE: oo e e e

1. Please write for each of the following disease if it is caused by parasites, virus or
bacteria (1 point)

- Newcastle Disease \Y - Leptospirosis B
- Avian Influenza \Y - Diarrhoea in piglets by E. coli B
- Gumboro \Y - Enzootic pneumonia B
- Pasteurellosis in poultry B - Palsy in sow -
- Duck plague \Y - Foot and Mouth Disease \%
- Hog Cholera \Y - Hemorrhagic septicemia B
- Swine Salmonellosis B - Trypanosomiasis P
- Erysipelas B - Fascioliasis in cattle/buffalo P
- Pasteurellosis in pig B - Ascarid in calves P
- Taenia in pig P - Anthrax B

2 Marking direction: (.1 point for each item, I point for all

2. What are the common causes of diarrhoea in piglets? (1 point)
e Food for sow: insufficient, unbalanced
e Food for piglet: lacks milk, mineral (Fe), suddenly changes
e Drinking water: insufficient, dirty

e Stable: dirty, wet floor, draught
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e Weather: too hot, cold, wet

2 Marking direction: (.2 point for each item; 1 point for all

3. What is meant by “Incubation period”? What does the animal look like in
“Incubation period”? (! point)
e Show the concept of incubation

e Affirm that during the incubation period, animal did not show symptoms

2 Marking direction: (.5 point for each item, I point for all

4. How to disinfect veterinary equipments (pin, scissor, syringe and needles)?
(tick the right answers as many as required) (1 point)
"1 Wash by clean water
V1 Boil 30 minutes
"1 Boil 15 minutes
I Disinfect with Formol
1 Dip in boiling water
2 Marking direction: 1 point for the right tick; minus 0.25 point for each wrong tick

5. How to disinfect a stable? (tick the right answers as many as required) (I point)
VI Apply concentrated lime solution

"1 Spray and wash with clean water with high pressure
1 Use Chloramin 2%
V1 Use Formol 2-5%
1 Use BKA 1-2%
2 Marking direction: 0.25 point for each right tick;, minus 0.25 point for the wrong tick

6. What is the purpose of vaccination? (tick the right answers as many as required)
(1 point)
"1 To treat diseases
VI To prevent diseases
1 To stimulate growth in livestock

2 Marking direction: 1 point for the right tick; minus 0.25 point for each wrong tick

7. How to store and transport vaccines correctly? (tick the right answers as many as
required) (1 point)
[V1 Store the vaccine in the refrigerator at 2-8 °C
"1 Store the vaccine in the freezer compartment of the refrigerator

I Transport the vaccine in a cooling container with ice

J:\JOBS\42443858\6000 BMS AND DELIVERABLES\6.1 REPORTS\6.1.3 FINAL REPORTS\CD3 FORMATTED REPORTS\100 ANIMAL HEALTH SPECIALIST - CONSULTANCY REPORT MAY
05.DOC



Quang Ngai Rural Development Program (RUDEP) - Phase 2
Consultancy Report Annex 5-3

] Transport the vaccine in a cooling container without ice

'] Keep it on a shelf together with drugs
2 Marking direction: 0.5 point for each right tick; minus 0.3 point for each wrong tick

8. Should the syringe and the needles be disinfected with Alcohol before using them
for vaccination? (1 point)

Yes [ No
Why? Alcohol will spoil the vaccine.

2 Marking direction: 0.3 point for the right tick; 0.7 point for the right explanation; 1
point for all

9. Write up the normal body temperature of following animals: (1 point)
- Buffalo: 38.0 - 38.5°C
- Cattle: 38.0-39.0°C
- Pig:38.5-39.0°C

- Piglet: 39.5-39.8 °C
2 Marking direction: 0.25 point for each right answer, 1 point for all

10. In order to be able to make a good diagnosis of a diseased animal, we need to:
(tick the right answers as many as required) (1 point)

V1 Ask the farmers questions about the diseased animal
"1 Ask the value of the animal

VI Observe the animal

] Take the body temperature of the animal

"1 Inject it with antibiotics immediately

2 Marking direction: 0.3 point for each right tick; 1 point for all right; minus 0.3 point
for each wrong tick

11. a) List the clinical signs of Hog Cholera
(tick the right answers as many as required) (0.5 point)
"1 Breathe normally

[V Haemorrhage like “mosquito bites” on the thin skin
1 Swollen fauces and face
VI Diarrhoea with watery and fetid facces
2 Marking direction: 0.25 point for each right tick;, minus 0.25 point for each wrong tick

b) List the lesions of Hog Cholera
(tick the right answers as many as required) (0.5 point)

J:\JOBS\42443858\6000 BMS AND DELIVERABLES\6.1 REPORTS\6.1.3 FINAL REPORTS\CD3 FORMATTED REPORTS\100 ANIMAL HEALTH SPECIALIST - CONSULTANCY REPORT MAY
05.DOC



Quang Ngai Rural Development Program (RUDEP) - Phase 2
Consultancy Report Annex 5-4

'] Spleen is blue-purple, swollen in the middle, pliable but strong like
rubber when being cut

V] Circle shaped ulcers at the ileum- caecum valve

2 Marking direction: 0.5 point for the right tick;, minus 0.5 point for the wrong tick

12. a) List the characteristics and clinical signs of Newcastle disease
(tick the right answers as many as required) (0.5 point)

'] Spread very quickly with high mortality in chicken, duck, swan and
goose

[v] Diarrhoea with green-white faeces
V] Breathe very hard
I Swollen head and crest

2 Marking direction: 0.25 point for each right tick; minus 0.25 point for each wrong tick

b) List the lesions of Newcastle disease (tick the right answers as many as required)
(0.5 point)

) Subcutaneous haemorrhage in leg and spaces between toes
[V Haemorrhage on holes of pre-ventriculus
[V Haemorrhage in intestine with ulcers

2 Marking direction: 0.25 point for each right tick;, minus 0.25 point for the wrong tick

13. a) List the characteristics and clinical signs of Trypanosomiasis in cattle/buffalo
(tick the right answers as many as required) (0.5 point)

] Cause by a bacteria

] Progress slowly

"1 High fever continuously in several days

VI The animal is very thin with pale mucous membrane

2 Marking direction: 0.25 point for each right tick;, minus 0.25 point for each wrong tick

b) Medicines for treatment (tick the right answers as many as required)
(0.5 point)

'] Ampicillin
V1 Azidin
[1 Levamisol

V] Trypamidium

2 Marking direction: 0.25 point for each right tick;, minus 0.25 point for each wrong tick
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14. What do you use antibiotics for? (tick the right answers as many as required)
(1 point)

] Disease prevention

(] Treatment of viral diseases

[V] Treatment of bacterial diseases
U] Treatment of parasitic diseases

2 Marking direction: 1 point for the right tick; minus 0.3 point for each wrong tick

15. What is the minimum duration of an antibiotic treatment?
(tick the right answers as many as required) (1 point)
(11 day

12 days
V1 3 days
11 week
2 Marking direction: 1 point for the right tick; minus 0.3 point for each wrong tick

16. Identify from the following list, drugs that are antibiotics with an “A” and those

that are parasiticides with a “P” (1 point)
Penicillin A Analgin Tetracyclin A
Levamisol P Streptomycin A Calmaphos
Dextran-Fe Trypamidium P Dexamethasone

2 Marking direction: (.2 point for each right tick; minus 0.2 point for each wrong tick

17. What is important for the use of antibiotics?
(tick the right answers as many as required) (1 point)

[V The body weight of the animal

[V] The age of the animal

] The sex of the animal

] Gradual increase of the dose

] Combination of at least 3 antibiotics

2 Marking direction: 0.5 point for each right tick; minus 0.3 point for each wrong tick

18. What is the purpose of the Iron injection (Dextran Fe) for piglets? (7 point)
To prevent the anaemia for piglets.

2 Marking direction: (.5 point
At what age do you usually inject? 3 and 10 days of age

2 Marking direction: (0.5 point
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19. Why and when are vaccines not effective?
(tick the right answers as many as required) (1 point)

[v] Bad storage, transportation
[Vl Expired
[] Injection needle is too short for intramuscular injection
[V] Vaccination has been done during incubation time
[V] The vaccine dose was not enough
'] Wrong sex of the animal

2 Marking direction: (.2 point for each right tick; minus 0.2 point for the wrong tick

20. True or false? (tick the true answers) (1 point)

VI Prevention is better than cure

[ After examining a group of pigs with Hog Cholera it is not necessary to
disinfect your hands/shoes before going to another pig farm

V] Avian Influenza cannot be cured by antibiotics
] Calves should not be fed colostrum
"1 Do not let piglets with diarrhoea drink
2 Marking direction: 0.5 point for each right tick; minus 0.3 point for the wrong tick

Assessment:

Point Evaluation

0-33 Critical
34-6.7 Concerned
6.8-9.5 Consolidated
9.6-10 Competent
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FORM B
‘Content and methods for assessment of paravet practical skills’

DIESTVICE: oo e e e e e e

1. Collecting information about the sick animal from the owner (1.5 points)
e The evaluator gives a situation: a household has a sick flock of chickens, some
sick pigs or a sick cattle/buffalo so they ask a paravet for help.
e The evaluator plays the owner role and requests the paravet to provide questions
that he/she can use to collect information about the sick animal.

2. Using thermometer (1.5 points)
e Preparation: a thermometer (may set above the normal temperature of the animal)
e Requirement for paravets:
- Perform the usage of the thermometer (for pig, cattle/buftalo).
- Read the number on the thermometer scale.
- The evaluator gives the different temperatures of each type of animals and
requests the paravet to answer if it is a fever or not.

3. Using syringe and needles (1.5 points)
e Preparation: a syringe (metal), needles of several sizes, 5 ml ampoule of distilled
water, pin.
e Requirement for paravets:

- Disassemble and then assemble the parts of the syringe. Check for suitable
tightness.

- Take the medicine (replaced by distilled water).

- Show the intramuscular, subcutaneous injection sites for chicken, pig and
cattle/buffalo (if possible, request the paravets to show the injection sites on
live animals).

- Disinfection of syringe and needles.

4. Calculating, diluting and using antiseptic (1.5 points)
e Preparation: a 100 ml bottle of BKA antiseptic, an 8-10 | sprayer, a bucket of
water.

e Requirement for paravets:
- Calculate to dilute 5 1 BKA 1%.
- Perform the dilution and spraying.

2 May test the paravet knowledge of some kinds of other antiseptics!

5. Some common used medicines in treatment (1.5 points)
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e Preparation: Some antibiotics (Penicillin, Streptomycin, Ampicillin, Tylosin...) in
both powder and liquid type; some parasiticides (Tayzu, Azidin, Dertil-B...);
vitamins, minerals, hydration powder.

e Requirement for paravets:

- Classify medicines into groups
- Show main medical properties of specific medicines.
- The evaluator gives some situations and requests the paravets to answer:
0 How to use right dose of Tayzu (4 g packet) to worm a household’s
chickens of different ages?

0 How to use right dose of Penicillin (I million IU bottle) to cure a pig
suffered from Erysipelas?

0 How to use right dose of Streptomycin (1 g bottle) to cure a cattle suffered
from Hemorrhagic septicaemia?

6. Knowledge of live and inactive vaccines (1.5 points)
e Preparation: Some live vaccines (Lasota, Hog Cholera...) and some inactive
vaccines (Hemorrhagic septicaemia).
e Requirement for paravets of performing:
- Dilution: with how much distilled water/ NaCl 0.9%?
- Usage: eye, nose dropping or intramuscular, subcutaneous injection?
- Storage and transportation of each type of vaccines.
7. Giving medicines through animal’s mouth (1.5 points)
e Preparation: a medicine packet in powder type (Tayzu...) and some tablets (Dertil-
B..)
e Requirement for paravets:
- Mixing a small amount of medicine in powder into food for chicken/pig.
- Dissolving medicine in powder into drinking water for chicken.
- Giving medicines in tablet and liquid type for chicken, pig and cattle/buftalo.
8. Knowledge of some important chicken diseases (2 points)
e Preparation: some colour pictures (20x30 cm) of symptoms and lesions of some
important poultry diseases such as Newcastle, Gumboro, Avian Influenza...
e Requirement for paravets:
- Comment on the pictures (name of organs? in what diseases?)
- Can be confused with what diseases? How to distinguish?
9. Knowledge of some important pig diseases (2 points)

e Preparation: some colour pictures (20x30 cm) of symptoms and lesions of some
important pig diseases such as Hog Cholera, Swine Salmonellosis, Erysipelas,
Swine Pasteurellosis, Leptospirosis, Ascarid in pig...

e Requirement for paravets:

- Comment on the pictures (name of organs? in what diseases?)
- Can be confused with what diseases? How to distinguish?

10. Knowledge of some important cattle/buffalo diseases (2 points)
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e Preparation: some colour pictures (20x30 cm) of symptoms and lesions of some
important cattle/buffalo diseases such as Foot and Mouth Disease, Hemorrhagic
septicemia, Anthrax...

e Requirement for paravets:

- Comment on the pictures (name of organs? in what diseases?)
- Can be confused with what diseases? How to distinguish?

11. Writing report (1.5 points)
e Preparation: some forms of reports (on epidemic diseases, vaccination in the
commune)

e Requirement for paravets:
- Explain some items in the reports.
- How to collect data (as a paravet/Head of Commune Animal Health
Committee)?
- Fill in the reports.

12. Operating poultry (2 points)
e Preparation: a chicken or duck, scissor, scalpel, pin, stray, fresh water.
e Requirement for paravets:
- Perform the operation.
- Show the organs.
- Describe some possible lesions.

Assessment:

Point Evaluation

0-33 Critical
34-6.7 Concerned
6.8-9.5 Consolidated
9.6-10 Competent
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Annex 6: Questionnaire

Full name: ........covveeveunnnnnn.
URIE: uueeeennennniiiieeeneennnnnnns

The difference between teaching at school
and teaching in agricultural extension

1. Teachers punish the students who don’t get good result

o

Teachers appreciate the training course to learn its experience and do better for
next course

Teachers play the role of encouraging the class

Teachers use the program which well-prepared before
Teachers are the only information source supplied to class
Teachers teach in informal atmosphere

Teachers and students together discover the main ideas of lesson

® N N kAW

Teachers have the professional skill, giving out the suggestions for students’
questions

9. Teachers are experts who have the duty in transferring scientific technology ideas
to students

10. Teachers control the whole process of training course

11. Teachers prepare the training program based on evaluation of students’ needs
12. Teachers & students share success and failure of training course

13. Teachers criticize work done by students

14. Teachers request students to do test & give mark

15. Teachers is the person who transfer information, knowledge to students

16. Teachers prepare the teaching plan based on students’ experience

17. Teachers encourage the students to give out their comments about work done on
mutual-contributing

18. Teachers teach informal atmosphere
19. Teachers always care about the student’s expect

20. Teachers make a comparison between students’ expect and training objectives
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Annex 7: Comprehension

Full name: .........oveeeevunnnnnn..
URIE: uueeeennenniiiiieennennnnnnnons

Circle correct ideas of the following sentences:

Sentence 1. Points should be paid attention when adopted discussion method in class

a. Create fun & friendly atmosphere in class

b. Develop teaching plan based on contributed ideas
c. Often summarize the main ideas

d. 3 above ideas are correct

Sentence 2: When teaching, trainer should or shouldn’t add the funny stories?

a. Should not; cause the decent atmosphere in class will be decreased

b. Should; cause the tension in class will be decreased

c. Should not; cause trainer will be thought as a unserious person and trainees will
look down at him

d. Should; cause it’s necessary to get ideas’ involvements form all trainees

Sentence 3: Adult trainees’ character

a. Learn quickly and remember longer than young trainees

b. Writing little and cannot remember many contents at the same time
c. Willing to learn to new knowledge

d. 3 above ideas are correct

Sentence 4: Adult trainees learn well when

a. Local authorization appears

b. Contents of lesson can help them in solving problems which they’re dealing with
c. Finance supplied to trainees

d. Transportation included

Sentence 5. When should documents be distributed to trainees?
a. Before class begins (cause it needs for observing of trainee)
b. During the time of training
c. End of training course
d. Anytime

Sentence 6. Role of teaching aids

a. Support for trainees’ memory

b. Help trainers to explain matter clearly and save time
c. Increase the persuasion for trainees

d. 3 above ideas are correct

Sentence 7: An agricultural extension trainer who teaches well is :
a. To know how to use modern teaching aids
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b. No need to know how to use teaching aids but fluent performance skill
c. To know how to make teaching aids
d. To choose & use teaching aids which are suitable with each situation

Sentence 8: Structure of a teaching plan includes:

a. Introduction, main content and conclusion sessions like an essay
b. Only introduction and go straight to main content (to save time)
c. Only the main content (which trainer wants to present)

d. 3 above ideas are wrong

Sentence 9: How to know students understand the lesson or not?

a. Ask questions and request to answer

b. Request trainees to repeat the main ideas
c. 2 above ideas are wrong

d. 2 above ideas are correct

Sentence 10: Limitation of flip-charts?

a. Difficult to combine with other teaching aids

b. Just suitable with training for low-level trainees
c. Difficult to use in class with so many trainees

d. 3 above ideas are correct
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Annex 8: Training Course Evaluation Form

(completed by paravet trainers)

1. Are the objectives of the training course appropriate for your activities?

O Yes O No

2. What is your opinion about the content of the training course?
O Very good O So so

O Good O Bad

3. What is your opinion about the methods presented at the training course?
O Very good O So so

O Good O Bad

4. What is your opinion about the duration of the training course?
O Long O Short

O Medium O Too short

5. What is your most deeply understanding through this training course?
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Limitations

URS Australia Pty Ltd (URS) has prepared this report for the use of AusAID Quang Ngai Rural Development
Program in accordance with the usual care and thoroughness of the consulting profession. It is based on generally
accepted practices and standards at the time it was prepared. No other warranty, expressed or implied, is made as
to the professional advice included in this report. It is prepared in accordance with the scope of work and for the
purpose outlined in the Program Design Document.

The methodology adopted and sources of information used by URS are outlined in this report. URS has made no
independent verification of this information beyond the agreed scope of works and URS assumes no
responsibility for any inaccuracies or omissions. No indications were found during our investigations that
information contained in this report as provided to URS was false.

This report was prepared during March 2003 and is based on the conditions encountered and information
reviewed at the time of preparation. URS disclaims responsibility for any changes that may have occurred after
this time.

This report should be read in full. No responsibility is accepted for use of any part of this report in any other
context or for any other purpose or by third parties. This report does not purport to give legal advice. Legal
advice can only be given by qualified legal practitioners.
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